Internship Program

Evangel Presbytery

Introduction
Thank you for your interest in completing an internship through Evangel Presbytery.
As ministers and Ruling Elders in the Church, we take the responsibility of preparing men for the ministry
through an internship very seriously. We have therefore designed an internship program that, we pray, will
develop future ministers to serve the next generation of the church faithfully and with maximum usefulness.
As you consider this internship, please keep the following in mind:
§ An internship is required for ordination as a Minister in the PCA.
§ You must be a Candidate (i.e., under care of Presbytery) in order to become an intern.
§ To become a Candidate you must contact and meet with the Candidates Committee of
Presbytery.
§ You may become a Candidate and an Intern at the same meeting of Presbytery.
To become an Intern, you must follow a certain procedure:
§ Complete the Application for Internship (included).
§ Secure an agreement with a PCA church in which you will serve as an intern. An internship with
a church sometimes includes some financial compensation, but it is not necessary. It is the
responsibility of the Candidate to work out the financial arrangements of the internship with the
church.
§ Secure a PCA Minister or Ruling Elder of Evangel Presbytery to serve as your mentor. You will
work very closely with your mentor throughout your internship. The mentor is the man (usually
a Minister on staff with the church) who will be directly overseeing your internship and meeting
with you to guide and direct your internship.
§ Meet with the Candidates Committee of Evangel Presbytery to be accepted as an Intern.
§ Be presented to Evangel Presbytery as an applicant for Internship.
A complete Flow Chart for Candidacy, Internship, Licensure, and Ordination is included as an Appendix

Why Have an Internship Program?
In addition to the fact that Internship is required by the PCA for ordination, there are several other reasons
that make an Internship a worthwhile experience.
First, there is an acute need for this type of program if the Church is going to produce fully trained church
leaders. Rising numbers of students enter seminary with no Christian heritage. They bring with them no
ecclesiastical culture, no real notion of churchmanship. Many have been converted through wonderful
campus based and other para-church ministries, but there is no sense of tradition or notion of how to
minister under the Church rubric. Many carry significant emotional baggage having come from broken
homes; they have no sense of what a Christian family looks like. Consequently, many of the things that a
child who grew up in a good church would just know are foreign to many of those entering ministry.
Without this knowledge and orientation to the church their ministries are likely to be marked by frustration
and failure.
Second, there is a constant need in the church for ministers of quality that are equipped for the wide array of
demands in the ministry. Seminaries of today are not equipped to be a “finishing school” for ministers,
though there is need for such a service. Originally, ministers were trained by other ministers who took them
as apprentices. In this way a minister got quality theological and biblical training as well as practical
ministerial training. Over time, the best of these ministerial mentors were gathered into seminaries so that
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more students could take advantage of their training. But the seminaries of today are have changed radically
from those original seminaries. It is unwise and unrealistic to expect seminaries or churches alone to fully
prepare candidates for the ministry. Rather, both church and seminary must work closely together to
produce the type of minister the church needs.
Third, there is biblical warrant for this method of training. Jesus used the Old Testament tradition of rabbi
and teacher to train and disciple the twelve. In this tradition, a disciple is more than a student of the rabbi; he
is a follower who seeks to emulate his rabbi intellectually, morally, practically, and in just about every other
way imaginable. This is why Jesus said in Luke 6:40, “A disciple is not above his teacher (rabbi), but when he
is fully trained will be like his teacher.”
Internship Goals
1. Spiritual Formation
Take heed to yourself and to the doctrine. Continue in them,
for in doing this you will save both yourself and those who hear you.
1 Timothy 4:16
When instructing his disciple Timothy, Paul tells Timothy something that at first may seem selfish, but on
reflection seems imminently practical and biblical. To be a good minister, Timothy must first tend to
himself. In particular, he should look to two areas: his life and his doctrine. When one does this he is
not only prepared for ministry, his ministry is the natural overflow of his own spiritual health and wellbeing. Therefore, one of the goals of the Internship Program is to foster the kind of spiritual formation
and growth personally that will enable and empower future ministry within the church.
Some of the specific goals might include: viewing failure and suffering as opportunities not for
introspection and inertia but for casting oneself entirely on God who is sovereign and good; ministering
to one’s wife and children as a matter of utmost priority; meeting daily and alone with God in prayer and
in contemplation of His word.
2. Personal Maturation
A bishop then must be blameless, the husband of one wife, temperate, sober-minded, of good behavior, hospitable, able to
teach; not given to wine, not violent, not greedy for money, but gentle, not quarrelsome, not covetous; one who rules his own
house well, having his children in submission with all reverence (for if a man does not know how to rule his own house, how
will he take care of the church of God?); not a novice, lest being puffed up with pride he fall into the same condemnation as
the devil. 7Moreover he must have a good testimony among those who are outside, lest he fall into reproach and the snare of
the devil.
1 Timothy 3:2-7
Another mark of those called to leadership in the church is personal maturity. Only those who are good
managers of their own house and lives should be called to leadership in Christ’s church. Therefore, one
of the goals of the Internship Program is to help interns grow in the area of personal management and
maturity.
3. Vocational Clarification
Do not neglect the gift that is in you, which was given to you by prophecy with the laying on of the hands of the eldership.
1 Timothy 4:14
Ministry in God’s church requires a call. Without it, one is never a minister within Christ’s church. A call
in Christ’s church is confirmed in three ways: a personal sense of calling, confirmation or call from a
church body (congregation or Session), and approval from a body of elders (Session, Presbytery, or
General Assembly). The first of these is often the most difficult to discern yet clearly is the most
important since it guides and directs ones pursuits in ministry. Therefore, the Internship Program seeks
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to clarify the personal sense of calling by bringing into focus three particular aspects of the intern’s life:
his own personal burden for ministry, his own unique giftedness, and the unique circumstances and
needs that God has placed into his life. At the intersection of these three areas we hope to help the
intern clarify his vocational calling.
Further, it needs to be remembered that the ministry has more recently become highly specialized (as
opposed to well-rounded and broad) and professionalized (as opposed to a life calling) and therefore has
lost its sense of what it means to be called to the ministry. Part of the vocational clarification, therefore,
seeks to call ministers back to their fundamental calling from God – to preach the gospel, teach the Bible,
shepherd souls, and model a godly character, heart, and mind that is gripped by a passion for God’s truth.
4. Ministry Skills Development
And He Himself gave some to be apostles, some prophets, some evangelists, and some pastors and teachers…
Ephesians 4:11
Giftedness must never be confused with proficiency. Every gift from God needs to be discovered, then
developed, then deployed. Just like a muscle, the only way to develop a gift is to exercise it. Therefore,
the Internship Program seeks to give interns opportunity to exercise their giftedness in a wide variety of
ways within the context of the church body. Specific areas of skill development include: preaching,
equipping/discipling, leadership, worship, counseling, children and youth ministry, missions and
outreach, and finance.
5. Theological Development
But you have carefully followed my doctrine, manner of life, purpose, faith, longsuffering, love, perseverance, persecutions,
afflictions, ….But you must continue in the things which you have learned and been assured of, knowing from whom you
have learned them, and that from childhood you have known the Holy Scriptures, which are able to make you wise for
salvation through faith which is in Christ Jesus.
2 Timothy 3:10-15
Good theology is essential for ministry. While an internship program such as this is not the place for indepth theological instruction, it does afford the opportunity for theological reflection and development
outside of a classroom setting. The Internship Program seeks, therefore, to develop interns theologically
through serious times of concerted prayer and discussions of the works of the great figures in church
history (Augustine, Luther, Calvin, Edwards, Spurgeon, etc.).
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Excerpts from the Book of Church Order
CHAPTER 18.
Candidates for the Gospel Ministry.
18-1. A candidate for the ministry is a member of the Church in full communion who, believing himself to
be called to preach the Gospel, submits himself to the care and guidance of the Presbytery in his course of
study and of practical training to prepare himself for this office.
18-2.
Every applicant for the ministry must put himself under the care of Presbytery, which should
ordinarily be the Presbytery that has jurisdiction of the church of which he is a member. The endorsement of
his Session must be given to the Presbytery, consisting of testimonials regarding his Christian character and
promise of usefulness in the ministry. The endorsement should also describe the activities of ministry the
applicant has participated in with brief evaluation.
Every applicant for care shall be a member of the congregation whose session provides an endorsement
for at least six months before filing his application, except in those cases deemed extraordinary by the
Presbytery.
Every applicant must file his application with the clerk of the Presbytery at least one month before the
meeting of the Presbytery. An applicant for care may not be received under care and examined for
ordination at the same meeting of the Presbytery, since he must serve a period of at least one year of
internship prior to ordination (see BCO 19-7 and 21-4). An applicant for internship is obliged to be under
care and may be licensed to preach the Gospel; further, one who is not already under care may be taken
under care, be licensed to preach the Gospel, and become an intern at the same meeting of Presbytery.
18-3. The applicant shall appear before the Presbytery in person, and shall be examined by the Presbytery
on experiential religion and on his motives for seeking the ministry.
If the testimonials and the examination prove satisfactory, the Presbytery shall receive him under its care
after the following manner:
8-89, R.91
The moderator shall propose to the applicant these questions:
1. Do you promise in reliance upon the grace of God to maintain a becoming Christian
character, and to be diligent and faithful in making full preparation for the sacred
ministry?
2. Do you promise to submit yourself to the proper supervision of the Presbytery in matters
that concern your preparation for the ministry?
If these questions be answered in the affirmative, the moderator, or someone appointed by him, shall
give the candidate a brief charge; and the proceeding shall close with prayer.
The name of the applicant is then to be recorded on the Presbytery's roll of candidates for the ministry.
18-4. The candidate continues to be a private member of the church and subject to the jurisdiction of the
Session, but as respects his preparatory training for the ministry he is under the oversight of the Presbytery.
It shall be the duty of the Presbytery to show a kindly and sympathetic interest in him, and to give him
counsel and guidance in regard to his studies, his practical training, and the institutions of learning he should
attend. In no case may a candidate omit from his course of study any of the subjects prescribed in the Form
of Government as tests for ordination without obtaining the consent of Presbytery (see BCO 21-4); and
where such consent is given the Presbytery shall record the fact and the reasons therefor.
18-5. For the development of his Christian character, for the service he can render, and for his more
effective training, the candidate, when entering on his theological studies, should be authorized and
encouraged by the Presbytery to conduct public worship, to expound the Scriptures to the people, and to
engage in other forms of Christian work. These forms of service should be rendered under the direction of
Presbytery, and also with the sanction and under the guidance of the candidate's instructors during the time
of his being under their instruction. A candidate should not undertake to serve a church which is without a
pastor as regular supply unless he has been licensed and approved for that supply by the Presbytery having
jurisdiction of the church (see BCO 19-1).
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18-6. The Presbytery shall require every candidate for the ministry under its care to make a report to it at
least once a year; and it shall secure from his instructors an annual report upon his deportment, diligence, and
progress in study.
18-7. The Presbytery may, upon application of the candidate, give a certificate of dismission to another
Presbytery. The candidate may be allowed to retain membership in his home church upon the request of his
Session and the approval of both Presbyteries involved. A candidate shall, at his request, be allowed to
withdraw from the care of the Presbytery. The Presbytery may also, for sufficient reasons, remove the name
of the candidate from its roll of candidates; but in such a case it shall report its actions and the reasons
therefor to the candidate and to the Session of his church.
18-8. An applicant coming as a candidate from another denomination must present testimonials of his
standing in that body and must become a member of a congregation in the Presbyterian Church in America.
He shall then fulfill the requirements of applicants listed under BCO 18-2, as well as requirements placed
upon those desiring to be licensed or to become an intern as set forth in BCO 19.
CHAPTER 19.
Licensure and Internship
A. Licensure
19-1. To preserve the purity of the preaching of the Gospel, no man is permitted to preach in the pulpits of
the Presbyterian Church in America on a regular basis without proper licensure from the Presbytery having
jurisdiction where he will preach. An ordained teaching elder who is a member in good standing of another
Presbytery of the Presbyterian Church in America may be licensed after being examined as to his views,
according to the provision of BCO 13-6. This license shall immediately become void if the minister’s own
Presbytery administers against him a censure of suspension from office or the sacraments, or deposition from
office, or of excommunication (in the event of such censures, the Presbytery with jurisdiction shall always
notify the licensing Presbytery). A ruling elder, a candidate for the ministry, a minister from some other
denomination, or some other man may be licensed for the purpose of regularly providing the preaching of
the Word upon his giving satisfaction to the Presbytery of his gifts and passing the licensure examination.
(See also BCO 22-5 and 22-6.)
19-2. Examination for Licensure.
The examination for licensure shall be as follows:
a. Give a statement of his Christian experience and inward call to preach the Gospel in written form
and/or orally before the Presbytery (at the discretion of the Presbytery):
b. Be tested with a written and/or oral examination by the Presbytery (at the discretion of the
Presbytery) for his:
1. basic knowledge of Biblical doctrine as outlined in the Confession of Faith and Larger and Shorter
Catechisms of the Presbyterian Church in America.
2. practical knowledge of the Bible content.
3. basic knowledge of the government of the Presbyterian Church in America as defined in The
Book of Church Order.
c. Be examined orally before Presbytery for his views in the areas outlined in part b above.
d. Provide his written sermon on an assigned passage of Scripture embodying both explanation and
application, and present orally his sermon or exhortation before Presbytery or before a committee
of Presbytery.
No Presbytery shall omit any of these parts of examination except in extraordinary cases; and whenever a
Presbytery shall omit any of these parts, it shall always make a record of the reasons therefor, and of the trial
parts omitted.
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19-3. Questions for Licensure.
If the Presbytery be satisfied with the trials of the applicant, it shall then proceed to license him in the
following manner:
The moderator shall propose to him the following questions, namely:
1. Do you believe the Scriptures of the Old and New Testaments, as originally given, to be the
inerrant Word of God, the only infallible rule of faith and practice?
2. Do you sincerely receive and adopt the Confession of Faith and the Catechisms of this Church as
containing the system of doctrine taught in the Holy Scripture?
3. Do you promise to strive for the purity, peace, unity and edification of the Church?
4. Do you promise to submit yourself, in the Lord, to the government of this Presbytery, or of
any other into the bounds of which you may be called?
19-4. The applicant having answered these questions in the affirmative, the moderator shall offer a prayer
suitable for the occasion, and shall address the applicant as follows:
In the name of the Lord Jesus Christ, and by that authority which He has given to the
Church for its edification, we do license you to preach the Gospel in this Presbytery
wherever God in His providence may call you; and for this purpose may the blessing of
God rest upon you, and the Spirit of Christ fill your heart. Amen.
Record shall be made of the licensure in the following or like form:
At_____________,
the
__________day
of_______________,
the
____________________Presbytery,
having
received
testimonials
commending
_________________________, proceeded to submit him to the prescribed examination for
licensure, which was met to the approval of the Presbytery. Having satisfactorily
answered the questions for licensure, _____________________ was licensed by the
Presbytery to preach the Gospel within the bounds of this Presbytery.
19-5.
When any licentiate shall have occasion to remove from the bounds of his Presbytery into those of
another, the latter Presbytery may, at its discretion, on his producing proper testimonials from the former,
repeat any portion of the previous Presbytery's examination it desires. The Presbytery into whose bounds the
licentiate is moving, however, must at least examine the man concerning:
a. his Christian experience,
b. his call to preach the Gospel,
c. his views in theology,
d. Bible content,
e. church government.
This Presbytery then may license him to preach within its bounds.
19-6. The license to preach the Gospel shall expire at the end of four years. The Presbytery may, if it thinks
proper, renew it without further examination. The licentiate must apply for renewal prior to expiration. If
the license expires, the stated clerk shall report the expiration to the Presbytery and to the individual's Session,
and such action shall be recorded in the minutes. The procedures of BCO 19-2 must be followed for relicensure and such fact shall be recorded in the minutes. The license may be terminated at any time by a
simple majority vote of the issuing Presbytery. The Presbytery shall always record its reasons for this action
in its minutes.
B. Internship
19-7. The Holy Scriptures require that some trial be previously made of those who are to be ordained to the
ministry of the Word, both concerning their gifts and concerning their ability to rule as teaching elders, in
order that this sacred office may not be degraded by being committed to weak or unworthy men, and that the
Church may have an opportunity to form a better judgment respecting the gifts of those to whom this sacred
office is to be committed.
To provide for such a period of trial, a candidate for ordination must serve an internship. This period of
internship shall be at least one year in length, and may be longer at the discretion of the Presbytery so as to
give sufficient time for the Presbytery to judge the candidate's qualifications and service. This period of
internship may occur during or after the candidate's formal theological education. When it occurs during his
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formal theological education, it may include an intern year in addition to his time of academic training or it
may run concurrent with his academic training.
The nature of the internship shall be determined by the Presbytery, but it should involve the candidate in
full scope of the duties of any regular ministerial calling approved by the Presbytery. It is to be both a time of
practical instruction and testing by the Presbytery, and may be in any work which the Presbytery deems to be
a suitable ministry to test the intern's gifts. The intern should be closely supervised by the Presbytery
throughout this trial period.
19-8. An applicant for internship must be a candidate and may be a licentiate in the Presbytery in which he is
seeking to become an intern. He may, however, become a candidate, and an intern at the same meeting of
Presbytery. If an applicant for internship is already a candidate in another Presbytery, that Presbytery should
dismiss him as a candidate to the Presbytery in which he is seeking to become an intern.
19-9. Examination for Internship.
Before the applicant begins his period of internship, he shall give to the Presbytery a written and/or an
oral statement (at the discretion of the Presbytery) of his inward call to the ministry of the Word.
19-10.
When an applicant is approved for internship, the moderator of the Presbytery shall offer a prayer
suitable for the occasion, and shall address the applicant, if present, as follows:
In the name of the Lord Jesus Christ, and by that authority which He has given to the
Church for its edification, we do declare you to be an intern of this Presbytery as a means
of testing your gifts for the holy ministry wherever God in His providence may call you;
and for this purpose may the blessing of God rest upon you, and the Spirit of Christ fill
your heart. Amen.
Record shall be made of the internship in the following or like form, namely:
At _________________, the ________ day of ________________________, the
_____________________ Presbytery, having received testimonials commending
___________, having received him as a candidate for the ministry, has placed him under
internship at his request in order to test his gifts for the holy ministry.
19-11.
When any intern shall have occasion, while his internship is in progress, to remove from the
bounds of his own Presbytery into those of another, the latter Presbytery may, at its discretion, on his
producing proper testimonials from the former, take up his internship at the point at which it was left, and
conduct it to a conclusion in the same manner as if it had been commenced by itself. Presbytery shall repeat
any portion of the previous Presbytery's examination it desires, but it must at least examine the intern on:
a. his Christian experience,
b. his call to the ministry,
c. his views in theology, and
d. church government.
When God gives the intern the providential opportunity to serve the church and to receive part of his
training within the bounds of a Presbytery other than the one in which he has been declared an intern, the
Presbyteries involved may develop a cooperative agreement to assure the proper training of the intern. In
such cases the home Presbytery retains the final responsibility for and authority over the internship, but may
rely to any extent considered necessary and proper in the circumstances, on the assistance of the sister
Presbytery. When regular preaching of the Word is involved, care must be taken to comply with BCO 19-1.
19-12.
Presbyteries should require interns to devote themselves diligently to the trial of their gifts; and no
one should be ordained to the work of the ministry of the Word until he has demonstrated the ability both to
edify and to rule in the Church. Reports on every intern in the Presbytery should be presented at each stated
meeting of the Presbytery by the committee of Presbytery charged with the oversight of interns, and these
reports shall become a part of the minutes of Presbytery. The Presbytery shall also require every intern
himself to make a report to it at least once a year describing his ministerial experiences. If the intern is still in
school, the Presbytery shall secure from his instructors an annual report upon his deportment, diligence, and
progress in study.
19-13. At the end of the period of time set by the Presbytery for his internship, an intern shall have his
internship either approved or disapproved. Even if it is approved, he cannot be ordained without a call to
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some specific work. If the internship is disapproved, the Presbytery may either extend it for another definite
period of time or it may completely rescind his intern status and may revoke his internship. If the intern shall
devote himself unnecessarily to such pursuits as interfere with a full trial of his gifts, it shall be the duty of the
Presbytery to rescind his intern status, and to record its reasons therefor in the Minutes of Presbytery.
19-14. An intern, who, during his internship, is to serve a congregation in the capacity of the minister of the
Word must be called by the congregation in the same way that a regular minister is called. A congregation may
later call such a man as its pastor. This call must be approved by Presbytery prior to the time of ordination.
In the event a congregation does not desire to call such a man as its pastor as determined by a congregational
vote, notice should be given as early as possible. Interns may be called to serve as assistants to ministers
during their internship, by the Session of a church with approval of the call by Presbytery.
19-15. Restrictions.
The intern may be asked by the moderator of a Session temporarily to chair the meeting of the Session.
In such cases the moderator shall supervise this activity and may overrule the intern or re-assume the chair at
will. The intern is not a member of Session and may not vote in the meetings unless he has previously been
ordained a Ruling Elder and elected to the Session by the congregation. Normally, he shall serve in an
advisory capacity to the Session and Diaconate when he has been called to work out his internship by a
congregation. He shall have the right to conduct funerals. An intern may not administer the Sacraments. He
may serve on committees of the church he serves.
19-16. Where circumstances warrant, a Presbytery may approve previous experience which is equivalent to
internship. This equivalency shall be decided by a three-fourths (3/4) vote of Presbytery at any of its regular
meetings. Such equivalent experience shall be decided only after the Presbytery's internship committee has
determined and reported that the candidate has met the following requirements:
a. he has had at least one (1) year of experience in comparable ministry;
b. he has satisfactorily performed the full scope of ministerial duties;
c. he has the manifest approbation of God's people in a local church as having the requisite gifts for
the pastoral ministry.
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Candidacy, Internship, Licensure, and Ordination Flowchart
CANDIDACY

•
•
•

For reference see BCO
18.
Referred to as “Coming
Under Care.”
Ordinarily one should
seek Candidacy at the
beginning of training for
the ministry (18-1).

INTERNSHIP

•
•

•
•

For reference see BCO 19.
One must be a Candidate to
be an Intern (18-2; 19-8),
and must complete an
internship before ordination
(19-7).
An internship may be done
before, during, or after
theological training (19-7).
One may become a
Candidate, be licensed, and
become an Intern at the
same meeting of Presbytery
(18-2).

LICENSURE

•
•
•
•

•

•
•
Individual

•

•
Session

•
•

•

Except in extraordinary
cases, an applicant must
be a member of a local
PCA church six months
before he can be received
as a candidate (18-2).

•

The Candidate contacts the •
Candidates Committee and
expresses a desire to become
an Intern.

For reference see BCO 19.

ORDINATION

•

Licensure is not a
requirement for ordination.
One need not be a candidate
to be licensed (19-1).

Candidacy and a completed
Internship are required
before ordination (18-2 and
19-7).

However, some men chose
to become a candidate,
begin their internship, and
be licensed at the same
meeting (18-2).
Being licensed can allow one
seeking ordination to split
his ordination exams since
the ordination and licensure
exams overlap.
Only those men who preach
on a regular basis should
seek ordination (19-1).
The applicant presents
himself to the Credentials
Committee as one desiring
to be licensed.

•

Those having a call from a
church and seeking
ordination should present
themselves to the
Credentials Committee and
then to the Presbytery.

To become a candidate,
he must first present
himself to his Session as
one desiring to pursue the
gospel ministry.
The Session should
examine the applicant on
his Christian character
and promise of usefulness
in the ministry (18-2).
If satisfied, the Session
should recommend him
to Presbytery’s Candidates
Committee.
After receiving the
required information, the
Candidates Committee
will examine the applicant
on experimental religion
and motives for seeking
the gospel ministry.

•
•

If approved the applicant
•
will be recommend to the
Presbytery as a Candidate.

Presbytery
Committee

•

•

CC examines the Candidate
on his inward call to the
ministry (19-9).

•

This examination may be
and often is concurrent with
his examination to become a •
Candidate.
If CC approves the
Candidate for Internship, it
will recommend that
Presbytery receive him as an
Intern.
If received by Presbytery as
an Intern (19-10), CC will
enroll the Candidate as an
Intern, communicate to him
the requirements of the
internship, and assign him a
mentor.
After the internship is
completed and approved by
CC, it will recommend
approval to Presbytery.
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Credentials Committee
examine the member for
licensure and, if approved,
recommend him to the
Presbytery.
Examination areas are listed
in BCO 19-2.

•
•

The Credentials Committee
examine the Candidate in
their respective areas.
If approved they will
recommend the Candidate
to the Presbytery for
Ordination.

Internship Program

•
Presbytery

•

The Presbytery will
examine the member on
experimental religion and
motives for seeking the
gospel ministry.

Evangel Presbytery

•

The Presbytery will approve •
or disapprove the internship.

If approved, the member
will be asked to affirm
two questions (18-3) and
be enrolled as a
Candidate.

- 10 -

Presbytery examines the
member and, if approved,
licenses him to preach the
gospel (19-3 and 19-4).

•

The Presbytery will examine
the Candidate for ordination
and, if approved, ordain him
to the gospel ministry.

